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TR TR an Autonomous Body under the
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AT TR Government of India

Ref: NYKS/Pers:7cpc/ /\’/ g June 6, 2014

To: All Zonal Directors, Dy. Directors and District Youth Coordinators.
From: George Varghese. Dy. Director (Pers), NYKS-HQr, Delhi.

Sub: 7 Central Pay Commission-Questionnaire.

Sir/Madam,

Scanned copy of 7" Central Pay Commission-Questionnaire is mailed to your email ID.
Your suggestion on the subject matter is invited. On receipt of your suggestions, the same
will be submitted to Ministry of Youth Affairs & Sports in response to their letter No. 15-
2/2014-NYKS, dated 08.05.2014.

The 7™ Central Pay Commission-Questionnaire is also available in our website. Your
suggestion  should  reach NYKS-HQr as  immediately as possible  at
nehruyuvakendrasangathan@yahoo.co.in.

Copy to:

e PStoDG,NYKS

Director (F.B & A)

Jt. Director (EDP), NYKS-HQr, Delhi ...for uploading in the NYKS website.
AllJt. Directors. Dy. Directors and Asst. Directors of NYKS-HQr

All Staff Members of NYKS-HQr

President, All India Nehru Yuva Kendra Sangathan Officers Association.
e President, Akhil Bharat NYKS ACTs Association

e President, All India NYKS Workers’ Association

e Notice Board

e File copy.
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7" CPC Questionnaire

1. Salaries

11 The considerations on which the minimum salary in case of the lowest Group ‘C’
functionary and the maximum salary in case of a Secretary level officer may be
determined and what should be the reasonable ratio between the two.

1:2 What should be the considerations for determining salary for various levels of
functions falling between the highest level and the lowest level functionaries?

2. Comparisons

2.1 Should there be any comparison/parity between pay scales and perquisites
between Government and the private sector? If so, why? If not, why not?

2.2 Should there at all be any comparison/parity between pay scales and perquisites
between Government and the public sector? If so, why? If not, why not?

2.3 The concept of variable pay has been introduced in Central Public Sector
Enterprises by the Second Pay Revision Committee. In the case of the Government is
there merit in introducing a variable component of pay? Can such variable pay be linked
to performance?

3. Attracting Talent

3.1 Does the present compensation package attract suitable talent in the All India
Services & Group A Services? What are your observations and suggestions in this
regard?

3.2 To what extent should government compensation be structured to attract special
talent?

4. Pay Scales

4.1 The 6th Central Pay Commission introduced the system of Pay Bands and Grade
Pay as against the system of specific pay scales attached to various posts. What has been
the impact of running pay bands post implementation of 6th CPC recommendations?

4.2 Isthere any need to bring about any change?

43 Did the pay bands recommended by the Sixth CPC help in arresting exodus and
attract talent towards the Government?

4.4 Successive Pay Commissions have reduced the number of pay scales by merging
one or two pay scales together. Is there a case for the number of pay scales/ pay band to
be rationalized and if so in what manner?

45 Is the “grade pay” concept working? If not, what are your alternative suggestions.



5 Increment

5.1 Whether the present system of annual increment on 1% July of every year
uniformly in case of all employees has served its purpose or not? Whether any changes
are required?

5.2 What should be the reasonable quantum of annual increment?

5:3 Whetlier there should be a provision of variable increments at a rate higher than
the normal annual increment in case of high achievers? If so, what should be transparent
and objective parameters to assess high achievement, which could be uniformly applied
across Central Government?

5.4 Under the MACP scheme three financial up-gradations are allowed on completion

.of 10, 20, 30 years of regular service, counted from the direct entry grade. What are the

strengths and weaknesses of the scheme? Is there a perception that a scheme of this
nature, in some Departments, actually incentivizes people who do not wish to take the
more arduous route of qualifying departmental examinations/ or those obtaining
professional degrees?

Performance

6. What kind of incentives would you suggest to recognize and reward good
performance?

7" Impact on other organizations

Salary structures in the Central and State Governments are broadly similar. The
recommendations of the Pay Commission are likely to lead to similar demands from
employees of State Governments, municipal bodies, panchayati raj institutions &
autonomous institutions. To what extent should their paying capacity be considered in
devising a reasonable remuneration package for Central Govt. employees?

8 Defence Forces

8.1 What should be the considerations for fixing salary in case of Defence personnel

and in what manner does the parity with civil services need to be evolved, keeping in
view their respective job profiles?

8.2 In what manner should the concessions and facilities, both in cash and kind, be
taken into account for determining salary structure in case of Defence Forces personnel.

8.3 As per the November 2008 orders of the Ministry of Defence, there are a total of
45 types of allowances for Personnel Below Officer Rank and 39 types of allowances for
Officers. Does a case exist for rationalization/ streamlining of the current variety of
allowances? s

8.4 What are the options available for addressing the increasing expenditure on
defence pensions?







