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Form Of Annual Performance Appraisal Report Of Staff Car Driver

HAT / fawmn — Ydr $R$¥ yd @d JAT@d

Ministry/Department - Ministry of Youth Affair & Sports

yfadsd &1 auf /arafer

Report for the period ending/Year

g1 9™ Name in Full

w—fafer Date of Birth

qda= dd+ (3e) Present Basic Pay

@ dar @fdr Total Service

S Bl Il

qduE g R avd FRgfea @ a Date of continuous
appointment to the present post

HMeres da aa-hat aaar
Educational & Technical qualifications

o

7. frr=tferRaa v fewforar
Observations on:-

7(i) gf& Intelligence

7(ii) PHodr aon fawga-iaar Energy & reliability

7(ii) gorwd Sufterfd Punctuality in Attendance

7(iv) | ewasr / Behavior —

T 98 WIHFHR T GANT I a1 9 Afdaal @ @mer
i Rrem@R a2 ae8 g7 | dur smar 2?

Does he show proper courtesy and good manners
towards all persons using staff Car.

7(v) rgEmad 99 Discipline.

7(vi) | a@-N@t 5 aen aivaar Technical knowledge & ability.

7(vii) | T 9% arE B A% 91 Sb-dlb vEar €7
Does he keep the vehicle clean and tidy?

7(viii) | T 98 aET BT BIC-AICT AT B Ghdl v°
Is he capable of attending to petty repair to the vehicles?

7(ix) | T 9% dgid, gfewfe sfaa afe @1 fewaa @ gt
Far 87
Is he economical in the use of petrol, Lubricating oil etc?

7(x) T 9% AT g9 # 999 R gyfaa yfafear sxarar 27
Does he take timely action for getting proper entries made in
the log book?

7(xi) | e Rt qon s ST 31 SHaR
Adherence to the Traffic Regulations & Civil Laws.

7(xii) | af & geeTen Y W, Ak 18 & at
Number of accidents, if any in the year
(%) 81& (a) Minor




(=)

T3 (b) Major

8. T a4 59 afiar saftr ¢ <ive fagiy yerar g9t oig
S s fear 32
Has he been responsible for any outstanding work
during the period under review meriting special
commendations; if so, what?

9. T 98 Told bMH & [y el fdl 3= ®rRer 9 sier [™m
22 afy =i, @, wfera faawor T
Has he been reprimanded for indifferent work for other
causes? If so, brief particulars may be given.

10. | gwafssr &1 qeaies (R #1¥ s 9@ smue wrE arg
8 al guar s49 H qeiy)
Assessment of integrity (If anything adverse has come
to your notice, please specify it also).

1. | gfed<s aftrerd @) fewofra
Remarks of the Controlling Officer.

12. | = aif¥rerY sggfaa snfa/ seonfa &1 272
Whether the official belongs to Scheduled Caste/
Scheduled Tribe.

P Iooig N B T Jhact DHeiveR a¥ B e Fufed aiiie Aol MaiRa N s doiver a8 9 SwRad! ay
PHI 31 STTIRT TH g0l B o T3 ofT | Ife T A TIN5 HNH B aR < 9|

Please state whether the annual return on immovable property for the preceding calendar year was filled within the
prescribed date i.e. 31° January of the year following the calendar year. Specify the reason, if not.

21 No

\J
<l Yes
Date of Submitted to:
Submission: B3l GH
wegeh 7 faf

Please specify the reason for non-submission of IPR.

AFURIR U¥d 9 3 & RN & 9d1g:

TS JHIBR BT el gfoded Wierl gRT a1 S1 8 S 1—10 @ UHM WR 91 @eT oisf 1 99 $H
2ioff T qT 10 S=aad Uil B Iee BT & | Numerical grading is to be awarded by reporting authority which
should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

OVERALL GRADING
(Out of 10)

Ruid fo@y ared e & swmeR

(Signature of the Reporting officer with seal)

A (39S AeRIA) Name in Block letters

U™ Designation

feie Date

W Station




RS AvHI0T & |1 TAR w4 & |ee A fa’nfd™1
Guidelines regarding filling up of APAR with numeric grading

(i) TUIRIR & w1 fafdad Aaeml iR eaMyde qor wafa §99 od 80 W=+ 418y |
The columns in the APAR should be filled in with due care and attention and after devoting adequate
time.

(i) IF AT DI AR 8 B 1 re@r 2 & AT afiexor (Frfa ol a1 f37TvamRT a1 g WA Siviiaxvr &
gftre) BT AT haaRl & ANl ¥ $HoM I 9 waiw 99 | i faar Qe iR S YR 9 3ferar

10 & sl oot & ddg # faf"re Suafemr & e # 3fifaw fear smem | soft 1—2 re@r 910 fava gl
2 3, S 3N AU SIF @ SIvvd 8 | Wilkdd 31U Y& d_d 8¢ Ufdded Ud YAfddida UTepiRar &
T JfIPRI BT TSIMERET @ AL I8 AT 3 qidH H SRR FeAINAT B oA § HAT a2y |
It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be
adequately justified in the pen-picture by way of specific failure and similarly, any grade of 9 or 10 would
be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify them. In awarding a numerical grade the reporting and
reviewing authorities should rate the officer against a larger population of his / her peers that may be
currently working under them.

(iii) UUIUSTR T 8 ¥ 10 & dId Pl qHTBRYT "I T TeraT ST T2 FAIBRU / U=l & foru Siied uraich
Pl IAVAT P & [l UTAich 9 fe&=m SQam |
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the
purpose of calculating average scores for empanelment / promotion.

(iv) UUIUSIR P 6 TAT 8 | BICT & §Id Bl BV g5 3res]” (o1 ST e Ui 7 feam S |
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.

(v) TUHIUTR T 4 T 6 ¥ BIST & 19 &I qIAH0T "reeT” foram ST qer Udid 5 faam SimeeT |
APARs graded between 4 and 6 short of 6 will be rated as “Good” and given a score of 5.

(vi) UUTURIR T 4 | HH aiTaoT " T IO |

APARs graded below 4 will be given a score of “Zero”.



