FORM OF ANNUAL PERFORMANCE APPRAISAL REPORT FOR MULTI-TASKING STAFF (GROUP ‘C")

HHART DS
Employee Code

THSIUE (e 9") HHAINGl Bl qids BRIFHTET Hedidhd Ufadar &1 93

1% Jdl D% IS

Nehru Yuva Kendra Sangathan

1. | o1 M
Name in full
2. | U™
Post held
3. | o= fafer
Date of Birth
4. | 9AAH A I
Present Basic Pay
5. | TS e A
Maximum educational qualification
6. | ITH IFIRT / BT
Place of Posting
7. | 9HE AR ®1 ey
Date of posting at present place
8. | udderor
Observation
9. | gfgwm
Intelligence
10. | TG
Amenability to discipline
11.| SRR 3R FATT
Honesty and Integrity
12. | FHIYTelT

Punctuality




13.| S
Devotion to duty
14.| 7 2= [37USh Qe Had © °
Can he/She read and write Hindi/English?
15.| @1 fR=A/3USH H <I5T PR Fahdl &7
Can he/she type in Hindi/English?
16.| 9T AU I77 37U A G & oY IR § ?
Are you ready to retain him/her under you?
17. PUIT Ioold BN 6 T qaadl bolvex ay Bl it ae qufed farofl FeiRa TR eiefid defvex a9

H IwRad] g9 Pl 31 SR T &l b1 af T A7 Al L A1 a1ffies et |ufed fdavol oga 9 &1 b
PRI BT Y |

Please state whether the annual return on immovable property for the preceding calendar year was filled within the
prescribed date i.e. 31% January of the year following the calendar year. Please specify the reason, if not.

&f T8
Yes No
Date of Please specify the reason for non-submission of IPR.
Submission: Submitted to: STERRIR TRGA T HT P PR Bl qATG
gy @1 fafy - BT ARG

TP IRl BT fHeRer gfded wfder gRT fhar <M1 8 S 1—10 & 99 IR 87 91T o8l 1 a9 BF
JofY &1 der 10 Ieadd Ao BT Fool HRaTl 2 |

Numerical grading is to be awarded by reporting authority which should be on a scale of 1-10, where 1 refers to the
lowest grade and 10 to the highest.

OVERALL GRADING (Out of 10)

T AR (10 # |)
RUIfET R & TR
Signature of the Reporting Officer
TQIT; A ATH 3MERT H
Place: ........cccooenii. Name in Block Letters: ..o
ga-md
Designation: ... ..o
aTP: yfedes &1 arafe::
Date: .....cocovvvenennnne. Duration of the period of Report: ............ccooviiiiiiiiiniinn.



JETEE AMHROT & T QISR R @ oy 3 fenfader
Guidelines regarding filling up of APAR with numeric grading

(i) TIGRIR & W= faffad AraeTl AR eagde d st 9 o §U R 1Ry |

The columns in the APAR should be filled in with due care and attention and after devoting adequate time.

(ii) TE MM B AH © b 1 serEr 2 & BN iR (Frfd Sl a1 fewaret a1 g femex sofieRer & ufddae) b
fafdre srawerdmel & AR 9 ®om e # waiw U 9 siiferey foar S ok 30 YR 9 3terar 10 & ol Soft &
Hag # faRre Suaferr & dag # s faam Srgemm | ol 1—2 aierar 9—10 faRel Brll & ofd; S+ JiifTy fag
SN @ Sxd B | WiRkerd Ao yeM dxd g ufided a gAfdelled miteRA B fH et &1 siieiRor
S el 9 @ # adae § HRRd FEaiEl @ o § S a1ty |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failure and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the
need to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his / her peers that may be currently working under them.

(iii) TATT3TR &1 8 | 10 & dra BT BT 'SPt o ST oIl TRl / U= & folg Siaa uredids I 0T
PR B Y UTwdics 9 far SrQr |
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the purpose of
calculating average scores for empanelment / promotion.

(iv) TUIUSTR ®T 6 TAT 8 | BICT S §1d BT GGV I8 A<BI" foldl ST TFoT rsiich 7 & g |

APARSs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.

(v) TOIT3IR BT 4 AT 6 H BT & §1F BT GHIDHROT "B forar ST qe wiwiis 5 faar Siee |

APARs graded between 4 and 6 short of 6 will be rated as “Good” and given a score of 5.

(vi) TOIGRIR & 4 | HH afiaxor "1 forar Smgem |
APARs graded below 4 will be given a score of “Zero”.

% %k %k



